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The leadership of Simpcw First Nation (Simpcw) on behalf of Simpcwemc, declare our 
inherent right to manage Simpcwúlecw, our area of responsibility within Secwepem-
cúlecw, the tmicw of the Secwepemc. T hé7en re penmíntmes re s7íllens-kucw, re me-
lámens-kucw, ell re t7élksten tl̓éne ne Simpcwúl ecw (We know where to find our food, 
our medicines and the tools from the land in Simpcw territory).  
 
Simpcwemc are yecwmínmen of 5,000,000 ha, with an external boundary that includes 
the North Thompson River system, the upper drainages of the Fraser, Athabasca and 
Smoky Rivers as well as the Canoe River and the Big Bend area of the Columbia River ba-
sin. Simpcwúl ecw includes the Upper Adams River watershed, as well as a portion of 
Adams Lake.  
 
As a campfire of the Secwépemc, we are part of a strong, proud “spread out people”. 
Simpcwemc affirm as a Secwépemc campfire, sharing a common identity held by 
Secwepemctsín, history, traditions, family ties and governing relations.  
 
Since time immemorial, as yecwmínmen of our Simpcw campfire, Simpcwemc has inde-
pendently provided stewardship within their territorial area of responsibility of 
Secwepemcúl ecw, living in harmony with our Secwépemc neighbours. We have a re-
sponsibility to protect the land, the water and the air of Mother Earth and all her inhab-
itants and everything that grows forth either surface or subsurface. We are obliged to 
and live within the laws based on traditional principles and values. Tselxemstém re 
sw7ec-kt ne tmicw (we know our activities on the land).  
 

Simpcw hereby declares and affirms that we have the right to govern and exercise our 
jurisdiction over the tmicw and our People according to our Stsq̓ey̓ (laws). Stsq̓ey̓ in-
cludes our Secwepemc Laws, as practiced by our Ancestors and the laws we recognize 
and implement today. The Simpcw also declare that we will select our leadership to 
speak on our behalf and we recognize them as the rightful representatives of Simp-
cwemc. Simpcw affirms that those who enter Simpcwúl ecw must respect and adhere to 
Stsq̓ey̓.  

 

 
Simpcwemc-kucw, (we are the Simpcw people). 
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Vision Statement  

The Simpcw are a Culturally Proud Community  

Valuing Healthy, Holistic Lifestyles Based Upon 
Respect, Responsibility and Continuous 

Participation in Growth and Education. 



The Simpcw Chief & Council would like to recognize each Simpcw Band and Community 

member for contributions over the past year. While we continue to prioritize the health and 

safety of our members the easing of pandemic restrictions has allowed members to again 

connect with each other and Council in ways that were not possible in the previous year.  

Many important projects dedicated to protection of the Tmicw were active in this past year, 

and Simpcw staff and community members were able to again spend time connecting with 

each other and the land. 

There have been losses in our community this past year and our heartfelt thoughts and pray-

ers go out to the Family members. The Simpcw community came together, supported and 

lifted each other up and ensured each family was taken care of. These are the sacred teach-

ings of our Ancestors.  

“The Best classroom in the World is at the feet of an Elderly person.”  

This past year saw the return of some community events and the rebuilding of relationships.  

As we move into the next year we look forward to seeing increased events and community 

participation.   

The year saw the Social Development department staff and Council successfully negotiate 

the first child welfare agreement in B.C., Tcwesétmentem: Walking Together Agreement, the 

first of its kind. The Simpcw now has its unique practices, customs, laws, language and tradi-

tions integrated into this agreement, informing child welfare decision making and ensuring 

involvement in the protection, planning and placement of Simpcw children and youth who 

come into contact with the child welfare system  

The Dunn Lake Road realignment project is also progressing with final approvals and design 

complete.  We look forward to the completion of the project in Summer of 2023. This has 

been the result of concerted efforts of past and present Council and Employees.  

Council is dedicated to our People and wel-

come any questions or concerns with re-

spect to Council member responsibilities 

and actions.  We look forward to many op-

portunities in the coming year to connect 

with community members. 

Yerí7 skukwstsétsemc! 

 

(Pictured left to right: Amanda Celesta, Alison Green, 
Tina Donald, Shelly Loring, Ron Lampreau Jr., George 
Lampreau, Chris Bowser) 
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Kukpi7 Shelly Loring 

TK’wenem7i’ple7 (Councillors): 

Alison Green George Lampreau Amanda Celesta 

Christopher Bowser Tina Donald Ron Lampreau Jr. 



 





Pulling Together Canoe Journey 

Simpcw First Nation Band Councilor Tina Donald is shown in the Simpcw canoe in the Pulling Together Canoe Journey. 
With More than 400 participants—including Indigenous Peoples, youth, police, and public service personnel—entered 

the water in 25 canoes in the Shuswap on Tuesday, July 12, to start their Pulling Together Canoe Journey.  

Pulling Together Canoe Journey returns after two-year hiatus .  

The 20th journey, hosted by the Splatsin, Cstélnec (Adams Lake), Simpcw, and Tsq’escenemc (Canim Lake) First Nations, in co-

operation with Tk’emlúps te Secwepemc, promotes healing, reconciliation, and respect for Indigenous host nations, as well as 

the sharing of Indigenous cultures. The eight-day journey began on July 12 in Belvidere Park in Enderby, with stops at Grindrod 

Park, Mara Lake, Pierre’s Point and Blind Bay on Shuswap Lake. The journey will wrap up July 20 at Green Lake, a traditional 

summer gathering place for the Secwépemc People. 

”It’s taken us almost three years to get to this point,” said Bowser, 

“We started planning in 2019 for the 2020 journey which was going 

to be our 20th annual in 2020, and then obviously COVID hap-

pened. Then we planned something for last summer, but then eve-

rything happened when the 215 were found in Tk’emlúps, and our 

Nation was in mourning. “2021 was also a really bad fire season, so 

we couldn’t do anything last year either, now this is actually the 

third year that we have been planning.”  

Bowser says this years Pulling Together Canoe Journey event has 

her “super excited”. “The canoes are going to be on Green Lake July 

20,” explained Bowser, “Green Lake is a part of the shared territory 

that we have with Canim Lake, but more significantly Green Lake 

was known as a gathering place for the whole Secwepemc Nation. 

“It’s where we would gather in the summers to trade and arrange 

marriages. We’re retracing our ancestors, part of us reclaiming our 

culture, reclaiming our ancestors and territory. We’re going back to 

all these lands that we haven’t been to before so we can be there 

and do what our ancestors did there, and it feels so good. Recon-

necting feels amazing.”  

Rachael Bowser is a member of the Simpcw First Nation, 

and she is one of the organizers of the Pulling Together 

Canoe Journey. Bowser was on the shore of Mara Lake on 

Tuesday when the canoes arrived, and says she was espe-

cially proud to see her mom Tina Donald (who is a 

Simpcw Band Councilor) paddling in the Simpcw First Na-

tion canoe. “My mom and five boys from Simpcw paddled 

all the way today,” said Bowser, “Mom is the one who 

takes care of our canoe. She’s the one who takes it out on 

the water, and she is the one who looks after it for the 

community.” Bowser says the paddlers will be spending 

the night camped at the Splatsin Community Center in 

Enderby, and will then head out first thing in the morning 

to paddle from Mara Lake to Sicamous.  



Pulling Together Canoe Journey  
Pulling Together Canoe Journey returns after two-year hiatus.  



Me7 Kuk̓wétemctem re Stsmémelt  

Former residential school student Phyllis (Jack) Webstad has shared her story of her first day at residential school when 
her new orange shirt, bought by her grandmother, was taken from her as a six-year old girl. This act left Phyllis feeling 
invisible and worthless and affected the way she lived for much of her life.        

September 30th is annually recognized as Orange Shirt Day, highlighting the damage the residential school system did 
to the well-being of Indigenous children. Equally, it serves as a healing journey for the survivors and a commitment by 
all who wear an orange shirt, that every child matters.  

Chief Fred Robbins, a former student of the St. Joseph Mission Residential School in Williams Lake, BC started Or-
ange Shirt Day to ensure that residential school survivors are not forgotten. Through his vision, Chief Robbins brought 
together First Nations, Tribal Councils, local government leaders, school districts, and former students to remember, re-
cover and reconcile. Chief Robbins was recognized as a BC Achievement Community Awardee in 2017, 
for giving voice and hope to reconciliation in BC. 

        

Orange Shirt Day can be hard for those who survived residential schools and their families. Over 150,000 
Indigenous children attended residential schools in Canada from the late 1800’s until the last one closed 
in the 1990’s and of those attending, it’s estimated that over 5,000 died while under residential 
school care. Many survivors are still dealing with the trauma of abuse experienced at these schools, 
and the impact it’s had not just on them, but on their families as well. 

 

We will Walk for the Children  

https://www.bcachievement.com/awardee/fred-robbins/


Me7 Kuk̓wétemctem re Stsmémelt  

In the spring of 2021, remains of 215 children 

who were students of the Kamloops Indian 

Residential School were found buried within 

the Tk’emlúps te Secwépemc community.  

“We Will Walk for the Children” was a 3-day 

walk organized by Simpcw First Nation to 

guide the spirits of the 215 children home.  

The over 127 kilometer walk in solidarity 

began on October 1st, 2021 at the Kamloops 

Indian Residential School and ended October 

3rd, 2021 at the Simpcw First Nation Band 

Office. 

We will Walk for the Children  

Now is the time 

to listen to the stories 

of survivors and 

their families and 

learn from them, so 

that these mistakes 

are not repeated.   

Now is the time for an 
exploration 

of opportunities to do 
better for generations 
of children to come.   



Finance 
The Simpcw First Nation Finance Department operates under the Financial Ad-

ministration Law and Finance Policy. Simpcw First Nation is in the fourth year 

of the ten-year grant.  

 

Throughout 2021-2022 fiscal, COVID-19 impacted the Finance Depart-

ment with financial procedures, to ensure that we continued to follow 

the Financial Policy. Each week a plan was put in place for the safety of 

staff members, with limited contact to work both at home and in the 

office.  

 

Staff working in the office were required to wear a mask and then a 

deep clean all surfaces were required at the end of each day. For the 

safety of staff / clients, it was necessary to make an appointment to en-

ter the building and follow social distancing protocols.  

 

Staff working from home obtained all necessary supplies and equip-

ment.  Staff were accountable to check in each morning and check out 

at the end of each day, or if it was necessary to work flexible hours, as 

completing tasks during the pandemic developed its challenges, such as 

other’s schedules, the amount of people in an office to maintain social 

distancing, and for the well being of others. The safety of Finance Staff 

was a high priority.  

 

On a positive note, during the COVID-19 pandemic, the in person, or on-

site meetings were switched to meetings by Zoom and Microsoft Team. 

As a result of this technology, we were able to still achieve the same re-

sult as a in person meetings. Microsoft Team allowed staff to communi-

cate instantly and have a training session as a group or one-on-one 

training. This new technology is still being used, as it saves time and in-

creases productivity.  



Highlights of the Finance Department for 2021-2022: 

 

• Fourth year of the Ten-Year Grant 

• Approved annual budget for 2022-2023 

• Continue to process Accounts Payable every week 

• Continue to process Core Honoraria bi-weekly 

• Continue to use electronic time sheets 

• Staff have returned to work on full time basis 

Plan for 2022-2023 fiscal: 

 

• Cross Training will continue within the Finance Department 

• Director of Finance will have stronger controls in place 

• Electronic Timesheets  

• Additional Finance Personnel to be hired 



Ronda McInnes 

Payroll Clerk 

Roxanne Jones 

Accounts Receivable Clerk 

 

Crystal Celesta 

Accounts Payable Clerk 

 

Shelley Frank 

Finance Manager 

Not Pictured:  

Andre Taniguti: Director of Finance 

Jennifer Jules: Accounting Support 

Carla Fennell: Finance Support 

Sarah Munro: Finance Clerk  



Financial Statements 



Financial Statement 



Financial Statement 



Financial Statement 





















































































































Education 

Me7 xexé7 es ctswentém re ck’últen-kt  

(Culturally Strong Learning) 

Education Department Mission Statement: 

Simpcw is a self-governing, inclusive community of confident, cultur-

ally skilled, lifelong learners. Quality learning, in excellent education 

environments, will be guided by accomplished educators and support-

ed by family and community to ensure that all learners possess strong 

communication and numeracy skills and are able to identify a clear 

life path. ~February 6, 2008 

The Education Coordinator:  

- is a liaison to the School District for student success,  

- participates in the Aboriginal Education Council (AEC) of School District #57 & #73 
to ensure students receive services needed within the schools,  

- Coordinates funding for an afterschool program 

- Has Chromebooks and laptops for lending to students 

- ensures the LEA (Local Education Agreement) is carried out by School District #73, 

- coordinates secondary and post-secondary education applications, 

- oversees the management of the Education Department.  

Simpcw  celebrated 5 graduates from Secondary schools in June 2022!  

In the 2021/2022 Simpcw First Nation Nominal Roll included: 

• 5 Barriere Elementary  Students 

• 26 Barriere Secondary Students 



 

Local Education Agreement 
Simpcw and the School District #73 have completed the negotiations and have signed an 
LEA (Local Education Agreement) in June 2021.  This five year agreement speaks to the 
understanding between School District #73 and Simpcw on the following: 

• Language and Culture 

• The Truth and Reconciliation Commission 

• The BC Auditor Generals Report on Aboriginal Education 

• Professional Development 

• Transportation 

• First Nations achievement data 

• Nominal Roll 

 

Post-Secondary 
Post-Secondary funding is an assistant program with limited assistance for the cost of tui-
tion, books, supplies and living expenses for academic & technical training. 

Simpcw Sponsored: 

• 17 Post-Secondary Students 

• 7 New Students 

• 8 Returning Full-Time 

• 2 Returning Part-Time 

• 2 Masters or PhD 

 



ANNUAL REPORT 

April 2021—March 2022 

 

 Natural Resources  



Forestry 



Canyon of Spahats Creek in Wells Gray Provincial Park, BC  



Archives Archives 

Government-to-Government 



Natural Resources 





The Fisheries and Wildlife manager leads the effective and efficient delivery of the fisheries and wild-

life contracts, in cooperation with the Simpcw Resources Group Environment Team. The manager also 

works with the Language House team for community events.   

 

The Fisheries manager oversees community fisheries management and planning such as reviewing 

local conservation concerns, facilitating the development of fishing plans, issuing designation cards, 

organizing communal fishing events and arranging enforcement protocol discussions with DFO and wildlife conservation.  

 

The manager also leads fisheries program operations and development such as project planning and implementation, pro-

posal preparation, partnership discussions, education and stewardship, public relations and promotional activities.  

Fisheries and Wildlife 

Pictured Above: Gill Net Making 

Workshop 

 

 

 

 

 

 

 

 

Pictured Right: Fencing at Dunn 

Creek Hatchery 



Key Accomplishments: 

Dunn Creek Hatchery 

• Successfully operated the Hatchery between August 2021—September 2022 

• 6,005 Coho returned back to Dunn Creek Hatchery in Fall 2021, the highest record return ever 

• Put funding in place to get a test well system for consistent cooler water supply at the Hatchery 

• Hosted 26th Annual Coho Day at Hatchery 

• Stewardship and education to students from Barriere, BC to McBride BC 

Fisheries 

• Getting back to hosting our On The Land activities within our community; 15th Annual First Fish Ceremony, 

fishing with youth in our streams, harvesting salmon for community members and the community freezer  

Wildlife 

• Taking part in planning for Annual Community Hunts and Women’s Hunt; both were very well attended and 

successful 

• Working together with Social Development department to provide meat to the community 

Summary 

It has been a successfully working relationship working with Simpcw Language House staff, SRG Environmental Team, 

Neqweyqwelsten School and Natural Resource staff on our many joint projects.  

Evidence 

We had many successful Women’s hunting camps in the past few year, and there was a strong opposition not to combine with 

Community Hunting camp.  Each year we have a few more members joining our camps.  

Reflection 

After many years working with all Simpcw proponents, they finally understand the NRD Six Directives: Water, medicine/trees/

plants/fauna, cultural uses, wildlife, archaeological sites and People of Simpcw  



Archives 







Housing  



Lands 



Xqweqwlúten ell re Ck̓últ̓en  

ANNUAL REPORT 

April 2021—March 2022 

(Language and Culture) 



Xqweqwlúten ell re Ck̓últ̓en  





Neqweyqwelsten 



Simpcw First Nation initiates a multi award winning division that is called the Indigenous Initial 
Attack (IIA). This division is to fill a gap due to the lack of resources and personnel ready to re-
spond to new wildfires within the Simpcw Territory. BC Wildfire Service signed a seasonal pilot 
project agreement with Simpcw First Nation and the Chu Chua Volunteer Fire Department, 
which allows the IIA crew to be dispatched directly from the fire center and respond quickly to 
any new fires that may appear within the Simpcw territory.  

 

The service area is 100-to-150-kilometer radius with the home base of Chu Chua, keeping the 
crew always close to fire center to protect the local resources and its territory. The crew is made 
up of three Simpcw band members from Chu Chua Volunteer Fire Department and a crew boss. 
These crew members have local knowledge of the land, cultural deposits, resources, contrac-
tors, and service roads which serve as better access to fires.   

 

The crew ensures local boots are on the ground as a fire is reported and works quickly to set up 
and remove fuel from the fires path or extinguish it. The crew also works with fire smarting for 
local homes, cross-cultural training with BC Wildfire Service, prescribed burns, fuel reduction 
programs, and building relationships with contractors and loggers.  The crew helps prepare the 
local communities with the knowledge needed for the dangerous wildfire seasons like the one 
the whole province experienced in previous years. 

                                                                                                                                                       
Melanie 

Chu Chua Volunteer Fire 

Department  



The Chu Chua Volunteer Fire Department & First Responders has been operating since 1985, and started with 
8 active members. Currently, the Fire Department has 12 members, including the Fire Chief. The Fire Hall is 

located at #416 Dunn Lake Road, which was built in 2017.  

The Fire Department is an important resource for Chu Chua, as 
well as the larger community of Barriere—helping out with the 
2003 fire, as well as being part of an ongoing agreement that 
provides assistance between the two communities in the case 
of an emergency. In 2015, the Fire Department was instrumen-
tal in the construction of an emergency services relay tower, 
which will provide increased levels of emergency services to 
the Chu Chua community. 

The Department also hosts an annual Slo-Pitch Tournament as 
a fund raiser. 2017 was the 26th year this has been held at the 
Chu Chua ball field. 

The Fire Department’s equipment includes a 2003 Ford CAFS 
Truck (150 gal.), a 2008 Freightliner Tanker (1500 gal.) with on-
board hose reel and fire pump, a 1974 International Tanker 
(1500 gal.) with rear-mounted gasoline water pump and reel 
with 100’ of hard hose, SCBA tanks, and a portable 1500 gallon 
tank. The CAFS truck contains an Emergency Jump Kit and Oxy-
gen Tank, and each First Responder is given an emergency 
jump kit to help speed up response time.  

The members of the Chu Chua Volunteer Fire Department 
are currently enrolled in the Exterior Operations firefighting 
Training Program through the Justice Institute of British 
Columbia, which is being administered by Provincial Fire 
and Safety.  Several members of the Fire Department are 
also qualified Medical First Responders. We have 7 Medical 
First Responders in the community, who have been trained 
in First Aid and will automatically be paged out to 911 calls 
within Chu Chua to provide support and assistance before 
the ambulance or other services arrive. 

Because Chu Chua is located more than 20 minutes away 
from the nearest emergency clinic or hospital, First Re-
sponders are extremely important for providing immediate 
help to a patient that will sustain them while they travel to 
a medical facility for treatment.  

The Fire Department also encourages the youth in the 
Simpcw community to be involved in the program. While 
those under 16 are not allowed to actively fight fires due to 
safety concerns, this is invaluable experience that will lead 
our young people to be better able to manage emergency 
situations in their own life as well as a future in aiding their 
community. The CCVFD also helps out with Fire Safety les-
sons at our community school, playing an active role in the 
“Learn Not to Burn” campaign, which teaches youngsters 
how to use a fire extinguisher, create an escape plan and 
other important tips. 

 



Maintenance 





 Secwepemc Beliefs for Good Living 

 

Me7 tsqwelstéc re tqelt kükwpi7. 

Be close to the spirit.  

Me7 xyemstwécw-kp. 

Respect one another.  

Me7 knucwentwécw-kp. 

Help one another.  

Me7 nucwnucwtsîn-k. 

Be honest.  

Lé7es k swe7éc-emp. 

Do what is right.  

Me7 yegwyüwt-k éll me7 yegwyüwt ke7 p’üsmen. 

Keep healthy and strong in body and mind.  

  Me7 xyemstéc xwexéyt re stem ne7élye ne tmicw 

  éll xwexwéyt stem ne7élye ne timicw te w7éc.  

Have reverence for the earth and all of life.  

Me7 tsexemstéc te7 syecwmenstsüt, 

éll ta7 me7 stsünc k swet re syecwmintst.  

Know how to take care of yourself,  

and do not depend on anybody else.  

  Me7 élkstmenc re7 s7élkst re sle7s xwexwéyt re swet.  

Do your share of work for the good of all.  

 Me7 yecwmentwéc-kt; ta7 ke swet mes t’îcwells. 

Care for the good of all; cooperate.  


